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AGREEMENT made and entered in to  as o f  the f i r s t  day o f  January, 1968, by 
and between WINE AND LIQUOR STORE EMPLOYEES UNION, LOCAL 122, a f f i l ia t e d  with 
DISTILLERY, RECTIFYING, WINE and ALLIED WORKERS INTERNATIONAL UNION OF AMERICA, 
AFL-CIO, on behalf o f  i t s  individual members, hereinafter designated as the 
"Union", and METROPOLITAN PACKAGE STORE ASSOCIATION, INC., hereinafter desig­
nated as the "A ssocia tion ", whose members have affirm atively  consented to  be 
bound by the terms o f  th is agreement, and who are hereinafter designated as 
"Employer".
W I T N E S S E T H ;
WHEREAS, the parties hereby desire to  estab lish  a standard o f  conditions 
under which members o f  the Union sh a ll work fo r  any Employer, during the term 
o f  th is Agreement, and desire to  regulate mutual re la tion s between the parties 
hereto, with a view to  securing harmonious cooperation between them, and 
averting any and a l l  disputes ,
NOW, THEREFORE, in consideration o f  the mutual covenants hereinafter set 
forth , the parties agree as fo llow s:
1. This agreement sh a ll take e f fe c t  on the f i r s t  day o f  January, 1968 
and sh a ll continue to be the only contract between the parties u n til the 31st 
day o f  December, 1970.
2. This agreement is  intended t o ,  and sh a ll b e , binding only upon those 
members o f  the A ssociation who have authorized, and in the future w il l  
authorize, the A ssociation in w riting to  represent them fo r  the term set forth 
herein , and fo r  the purp°se o f  co lle c t iv e  bargaining with the Union.
3. The term "Employee" as used in th is agreement in clu d es:
(a) Salesmen -  Salesmen sh a ll include any and a l l  employees who wait 
on trade, regardless o f  other duties performed.
(b) U tility  -  A ll other employees employed in the establishment o f  
the Employer.
(c )  Part-Time -  Part-Time emplqyee is  any employee described in 
subdivision (a) or (b) herein , who is  employed fo r  th irty  (30) hours or less 
in any normal work week.
U. Whenever any Employer sh a ll find  i t  necessary to  replace or to  employ 
additional employees, he sh a ll be required f i r s t  to  n o tify  the Union to  supply 
such employees as needed. I f  the Union sh a ll be unable, within twenty-four 
(2*0 hours a fter  request th ere for , to  furnish any Employer with a member or 
members in good standing, then and in that event the Employer sh a ll be
permitted to employ a person o f  h is own choosing provided, however, that such 
person make application to and he accepted as a member o f  the Union by a duly 
authorized o f f i c e r  o f  the Union.
5. Hew employees sh a ll be considered employed on t r ia l  fo r  a period o f  
th irty  (30) days. At the end o f  such th irty  (30) day p eriod , new employees 
sh a ll automatically become and remain permanent or regular employees o f  the 
Employer, in which event such employees may not be discharged excepting 
pursuant to  the terms o f  th is agreement, in the manner hereinafter set forth . 
Any Employer sh a ll only be required to pay employees employed during such 
t r ia l  period fo r  such days as they may actually  be employed, and such em­
ployees may be discharged at any time during the th irty  (30) day t r ia l  period. 
Any Employer, during such t r ia l  p eriod , sh a ll have the exclusive right to  
determine the fitn ess  , honesty and in teg rity  o f  any employee supplied to  him 
by the Union.
6. Any Employer may, at his own expense, bond ( f id e l i t y  bond) any 
employee in his employ with a reputable surety company, and i t  sh a ll be a 
cause fo r  dism issal from employment in the event such Employer, by reason o f  
any matter a ffe ctin g  any employee, sh a ll be unable to  obtain such surety bond.
7. Whenever any Employer sh a ll fin d  i t  necessary to  employ temporary 
employees, he sh a ll request the Union to  supply such employees to  him, pur­
suant to  the terms and provisions hereof. The maximum period o f  time fo r  the 
employment o f  temporary employees sh a ll be fo r  a period  o f  s ix  (6) weeks 
during each year o f  th is  agreement. Any employee employed beyond such period 
o f  s ix  (6) weeks sh a ll be deemed to be a permanent employee as defined herein.
8. No Employer sh a ll negotiate or make any arrangements with the em­
ployees d irectly  and any such agreements so made sh a ll be void  unless i t  sh a ll 
be approved in w riting by the Union.
9. Subject to  the provisions herein , a l l  present employees o f  any Em­
ployer who are or who sh a ll become members o f  the Union as herein provided, 
sh a ll be continued in  th e ir  employment during the l i f e  o f  th is  agreement.
10. Any Employer who conducts h is 'bu siness as a corporation or partner­
ship sh a ll be exempted to the extent o f  two (2 ) working partners or two (2) 
working o f f ic e r s  or two (2 ) working bonafide d irectors from membership in the 
Union, and no more than two (2) such persons sh a ll be recognized as Employers.
11. In the event any Employer sh a ll change his ind iv idually  operated 
store to  that o f  a partnership or a corporation , and thereby sh a ll add a 
partner, d irector or o f f i c e r ,  who sh a ll be actually  employed in the store o f
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such Employer, the most recently employed employee may be discharged to  make 
room for  the newly admitted partner or corporate o f f i c e r .
12. The w ife or husband o f  any Employer, who a ssists  him or her in  the 
conduct o f  h is or her business, sh a ll not be required to be a member o f  the 
Union, and such wife or husband actually  employed in the store or stores o f  
any Employer sh a ll be deemed to  be any Employer; but in such store no more than 
two (2) persons, including husband and w ife , sh a ll be permitted to  be employed 
as Employers.
13. Any Employer may discharge any employee fo r  cause, upon one ( l )  
week's p r io r  notice  given to  the Union in w riting o f  his intention  to discharge 
him. The Union may, during sa id  period o f  one ( l )  week, dispute the cause o f  
discharge or the v a lid ity  o f  the intention to  discharge, and in the event the 
parties a ffected  are unable to agree with respect to  the same, then and in 
that event, the ju s t if ic a t io n  fo r  the discharge sh a ll be submitted to  arbitra­
tion  as hereinafter provided.
lh . Each Employer s h a ll , except in cases a ffe ctin g  temporary employees, 
give to  each employee, f ifty -tw o  (52) consecutive weeks o f  employment during 
each year o f  th is agreement.
15. Each Employer agrees that he w i l l  employ none other than employees 
in good standing in the Union during the term o f  th is  agreement. The Union 
sh a ll be the so le  judge o f  the good standing o f  i t s  members and, upon notice  
by the Union to  any Employer in w riting that any employee is  not a member in 
good standing in the Union, such employee sh a ll forthwith be discharged.
16. For the duration o f  th is con tract, the maximum work week o f  regular 
time sh a ll be forty  ( Uo) hours, d istributed  over fiv e  (5) days. No single 
day, however, sheill consist o f  more than eight (8) hours on regular time. The 
hours o f  work sh a ll be consecutive and no staggering o f  hours sh a ll be 
permitted.
17. Every employee sh a ll receive overtime pay at the rate o f  time and a 
h a lf.
18. For the entire  duration o f  th is agreement, every employee sh a ll 
receive two (2) f u l l  days o f  rest each week, and no employee sh a ll be required 
to  work more than five  (5) days in any week. Any employee working more than 
fiv e  (5 ) days in any one week sh e ll receive a minimum compensation o f  four (4) 
hours pay at the hourly rate o f  time and a h a lf  o f  h is normal hourly compen­
sation.
19. Each employee sh a ll be e n tit le d  to  no more than and not less than
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sixty  ( 60) consecutive minutes fo r  meals during each day o f  h is employment.
20. A ll employees in  the employ o f  any Employer covered by th is  Agreement 
fo r  one ( l )  year or more sh a ll receive two (2) fu l l  weeks vacation with pay.
21. A ll employees o f  any Employer employed less than one ( l )  year shall 
receive one ( l )  days paid vacation fo r  each month employed by the Employer, 
or any fraction  th ereo f, but in no event sh a ll sa id  employee or employees be 
paid fo r  more than ten (10) days, nor sh a ll he receive more than two (2) 
calendar weeks o f  paid  vacation time.
22. A ll employees in the employ o f  any Employer covered by th is  Agreement 
ten (10) years or more sh a ll receive three (3) weeks vacation with pay.
23. A ll employees o f  any Employers covered by th is Agreement sh a ll receive 
eight (8) holidays with pay; said  holidays being: New Year's day, L incoln 's 
Birthday; Washington's Birthday; Decoration Day; Independence Day; Labor Day; 
Thanksgiving Day and Christmas Day. In the event that any Employer sh a ll 
require an employee to work on any o f  the aforementioned holidays, then the 
employee sh a ll receive compensation at the rate o f  two (2) days' pay fo r  said 
holiday worked.
2k. A ll vacations sh a ll be a llo tte d  to  the employee during the period 
commencing with the f i r s t  day o f  June, and ending on the 31st day o f  August 
o f  each calendar year.
25. Any right or p r iv ileg e  not herein provided fo r  and ex istin g  in favor 
o f  any employee, sh a ll be continued as h ereto fore , and no employee sh a ll be 
deprived o f  any such right or p r iv ileg e  heretofore enjoyed.
26. A ll salesmen who have had one or more years experience in the r e ta il  
wine and liqu or industry sh a ll receive the minimum sa laries set forth  below, 
which sa laries are recognized in the industry as a minimum wage covering 
salesmen:
(a) Commencing January 1, 1968, a minimum wage o f  $103.00 per week 
for  a forty  ( U o )  hour week based on an eight ( 8 ) hour day fo r  fiv e  ( 5 )  days.
(b) Commencing January 1 , 1969, a minimum wage o f  $106.00 per week 
for  a forty  (UO) hour week based, on an eight (8) hour day fo r  fiv e  ( 5 ) days.
(c )  Commencing January 1 , 1970, a minimum wage o f  $110.00 per week 
fo r  a forty  (1+0) hour week based on an eight (8) hour day fo r  five  ( 5 ) days.
27. A ll u t i l i t y  employees covered by th is Agreement sh a ll receive the 
minimum sa laries set forth below, which sa laries are recognized in the industry 
as a minimum wage covering u t i l i t y  employees:
(a) Commencing January 1 , 1968, a minimum wage o f  $73.00 per week
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for  a forty  ( Uo) hour week based on an eight (8) hour day fo r  five  (5) days.
(b) Commencing January 1 , 1969, a minimum wage o f  $76.00 per week 
fo r  a forty  (1*0) hour week based on an eight (8) hour day fo r  f iv e  (5) days.
(c )  Commencing January 1 , 1970, a minimum wage o f  $80.00 per week 
fo r  a forty  (1*0) hour week based on an eight (8) hour day fo r  fiv e  (5) days.
28. A ll part-tim e employees sh a ll be paid at the rate o f  One and 80/100 
($1.80) Dollars per hour fo r  each hour worked.
29. (a) I f  more than one ( l )  part-tim e employee is  employed by any 
Employer as set forth  herein , and i f  the to ta l  number o f  non-current hours o f  
work o f  sa id  two (2) or more part-tim e employees sh a ll exceed forty  (1*0) hours 
per week, then and in that event the Employer sh a ll make payment fo r  each o f  
said part-tim e employees as provided in Paragraphs "30" and "31" hereinafter 
set forth .
(b) In the event that any Employer ob jects  to  a c la s s if ica t io n  o f  
employment as part-tim e or regular, then the Employer s h a ll , within one ( l )  
week a fter  i t  has received notice  from the Union o f  the c la s s if ica t io n  o f  the 
employment, submit written ob jection  to the Union o f  sa id  c la s s if ic a t io n , 
setting  forth the reasons fo r  said  ob jection .
30. A ll Employers sh a ll pay to  the R etail Wine and Liquor Employees 
Insurance Fund the sum o f  Six ($6.00) Dollars per week per employee. The 
monies so paid sh a ll be held in trust and con tro lled  exclu sively  by the 
R etail Wine and Liquor Employees Insurance Fund by i t s  Trustees, acting in 
accordance with R etail Wine and Liquor Employees Insurance Fund Agreement 
and Declaration o f  Trust, and amendments th ereto , f i l e d  at the o f f ic e s  o f  the 
R etail Wine and Liquor Employees Insurance Fund. The monies co lle c te d  in 
accordance with th is  paragraph and held in trust by the Trustees herein , sh a ll 
be used so le ly  and exclusively  fo r  the purpose o f  providing group l i f e  
insurance, group accident and health insurance, and group lo s t  time or d is­
a b ility  insurance, and such other forms o f  group insurance fo r  medical care 
and hosp ita liza tion  as the Trustees referred  to herein may reasonably deter­
mine, and also fo r  the purpose o f  covering necessary supervisoiy and adminis­
tration  expenses.
31. A ll Employers sh a ll pay to the R etail Wine and Liquor Employees 
Pension Fund the sum o f  Five ($5.00) Dollars per week per employee. The 
monies so paid shall be held in trust and con tro lled  exclusively  by the 
R etail Wine and Liquor Employees Pension Fund by i t s  Trustees , acting in 
accordance with R eta il Wine and Liquor Employees Pension Fund Agreement and
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Declaration o f  Trust, and amendments th ereto , f i l e d  at the o f f ic e s  o f  the 
R etail Wine and Liquor Employees Pension Fund. The monies co lle c te d  in 
accordance with th is  paragraph and held in  trust by the Trustees herein, 
sh a ll be used so le ly  and exclusively  fo r  the purpose o f  establish ing and 
continuing a Pension Fund and fo r  the purpose o f  providing supervisory and 
administrative expenses th erefor.
32. No payment sh a ll be made as set forth  in Paragraphs "30" and "31" 
hereof fo r  any part-tim e employee working less  than th ir ty  (30) hours in any 
normal work week.
33. There sh a ll be no decrease in wages during the term o f  th is  Agree­
ment.
3*t. Any Employer sh a ll permit the authorized representative o f  the Union 
to  v is i t  h is or i t s  store fo r  the purpose o f  observing compliance with the 
terms o f  th is Agreement. There sh a ll be no meetings o f  employees during the 
normal working hours.
35. Each o f  the parties w i l l ,  at a l l  tim es, invoke i t s  powers o f 
d isc ip lin e  against i t s  members who w il l fu l ly  v io la te  any o f  the terms, con­
d itions and provisions o f  th is  Agreement.
36. In the event the conditions o f  business o f  any Employer require a 
decrease in the number o f  employees in h is employ, he sh a ll so inform the 
Union in w riting and the matter, i f  not adjusted between the p a rtie s , sh a ll 
be referred  to  arb itration  as hereinafter provided.
37. In no event sh a ll any Employer decrease the number o f  regular em­
ployees while there is  s t i l l  in his employ any part-tim e employee.
38. Any Employer sh a ll have the right to  dismiss any employee who shall 
be ind icted  or convicted o f  any crime, or sh a ll have been found gu ilty  by any 
o f  the proper authorities o f  v io la tin g  any o f  the laws or rules o f  the State 
Liquor Authority.
39. Any Employer may replace an employee who sh a ll have absented him self 
from his employment without cause fo r  more than one ( l )  week.
U0. Each Employer agrees to  deduct the Union dues and/or assessments, 
from his respective Union employees and transmit a l l  such co lle c tio n s  to  the 
lo ca l o f f ic e  o f the Union, on or before the f i r s t  day o f  each month. The 
Employer sh a ll be held harmless from any l ia b i l i t y  whatsoever in handling 
such Union dues and/or assessments and, in h is d iscre tion , any Employer may 
require a release from the Union upon making payment o f  dues and/or assess­
ments .
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1+1. Either party to th is Agreement may re-open discussions and negotia­
tions relating to a new Agreement by sending written notice by c e rtifie d  mail 
of such inten tion , two months prior to the termination date o f th is  Agreement.
1+2. There sh a ll be no stoppage, lockout, strike or picketing during the 
term o f this Agreement, unless either party hereto sh a ll f a i l  or refuse to 
submit any dispute or controversy hereunder to  arbitration . This provision  
however, sh a ll not be applicable to the Union or any member thereof in the 
event o f : ( l )  any legitim ate strike or in d u stria l dispute occurring in the 
wine and liquor industry between any labor union and person, firms and 
corporations doing business with any Employer; (2 ) fa ilu re  on the part of 
the Employer to. make payments as required in Paragraphs "30" and "31" of this  
Agreement; (3) discharge o f any employee by an Employer unless prior to  the 
discharge the cause o f said discharge was submitted to arbitration ; (1+) non­
payment o f wages on the due date th ereof; and (5) fa ilu re  or refusal o f  
either party to  th is Agreement to  comply with an arbitration award within 
forty -eigh t (1+8) hours a fter such award has been rendered.
1+3. A ll  requests for r e l ie f  from any provision o f th is Agreement, as w ell 
as a l l  disputable controversies between the p a rtie s , or any o f them, unless 
amicably adjusted between the parties hereto, sh a ll be referred to an arbi­
trator to be designated by the New York State Board o f Mediation for arbitra­
tio n . The decision o f the arbitrator sh a ll be fin a l and binding upon the 
parties hereto.
1+1+. This Agreement sh a ll be binding upon both parties herein , and th e ir  
successors and assigns, and sh a ll take e f fe c t  from the time the same is  signed 
by a duly authorized Union representative and sh a ll expire on the 31st day o f  
December, 1970.
1+5. I t  is  understood and agreed by both parties that any person signing 
this Agreement in a representative capacity sh a ll be held harmless from 
personal l ia b i l i t y  for any reason whatsoever.
1+6. The Union w ill  not grant to  any individual Employer or any other 
group or organization o f Employers, any more favorable terms than herein pro­
vided fo r , and in the event o f  any agreement entered into between the Union 
and any Employer or group or organization o f Employers sh a ll be more favorable 
to the Employer than any of the provisions hereinbefore provided, then such 
more favorable provisions sh a ll be substituted for the less favorable pro­
visions contained in th is Agreement.
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1*7. A l i s t  o f  the orig in a l consents to  be bound by the terms o f  this 
Agreement, signed by the Individual Employers, sh a ll be f i le d  with the Union 
and sh a ll be considered part o f  th is Agreement, with the same force and 
e f fe c t  as i f  they were annexed to  th is Agreement.
IN WITNESS WHEREOF the parties have hereunto set th e ir  hands and seals the 
8th day o f  December, 1967.
WINE AND LIQUOR STORE EMPLOYEES UNION, 
LOCAL 122, AFL-CIO
By:_______/ s /  John M. O'Grady______________
John M. O'Grady, President-Manager
METROPOLITAN PACKAGE STORE ASSOCIATION, INC.
By:_______/ s /  Joseph Ullman_______________
Joseph Ullman, Executive D irector
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